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FRIDAY, JUNE 17 TH

11:30 - 13:00 hROOM 1
CENTRES OF VOCATIONAL EXCELLENCE (COVES) AND 
INTERNATIONALISATION:  A consultation on how best to 
support and recognise vocational excellence.

The future of work and 
implication for TVET

Theme
J.Manuel Galvin Arribas · ETF
Julian Stanley · ETF
Doriana Monteleone · ETF
Stefan  Thomas · ETF

Chair

International

Country Duration

Centres of Vocational Excellence (CoVEs) are skills providers that show the way forward for vocational education and training. The European 
Training Foundation (ETF) -The ETF’s Network for Excellence (ENE)- is intended to encourage the sharing of ideas, practices, experience-and forging 
partnerships- between centres of vocational excellence at both national and international levels.  ENE is a unique tool  (network of practitioners and 
policy shapers) for leaning and sharing on internationalization and vocational excellence. ENE currently includes 249 CoVEs distributed across 40 
countries .

In 2021, ETF was tasked by the European Commission to develop an international self-assessment tool for CoVEs, to carry out a study to explore the 
feasibility of establishing an award or label to recognise excellence in the work of CoVEs, and to conduct research into the role of CoVEs in 
supporting digitalization, the green transition and applied research.  

This main purpose of this breakout sessions is to give Congress participants the chance to contribute to the conceptualisation of the 
self-assessment and the labelling processes.  Participants will be consulted in relation to some of the key issues and will be encouraged to explore 
critically how an international self-assessment tool and labelling process could be serve their organisations.  Facilitators:  J.Manuel Galvin Arribas, 
Julian Stanley, Doriana Monteleone, Stefan Thomas, Georgios Zisimos.

ABSTRACT

90 
min
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ROOM 2

The future of work and 
implication for TVET

Stefano Tirati 
· EFVET

International

ABSTRACT

Join us to discover the EfVET network and the opportunities of cooperation with our members, over 1500 training centres across 30 
countries. 

Meet the coordinators of EfVET Thematic Teams (similar to Affinity Groups) and explore hands-on activities on a wide range of 
strategic areas, including green and digital transition, internationalisation, technology enhanced learning, inclusive excellence in 
education, sustainable tourism, foresight on the future of vocational education and training. In one break out session, your gateway 
for partnerships in Europe!

ThemeChair Country Duration

EfVET: Your European Gateway to
Strategic Partnerships

FRIDAY, JUNE 17 TH

11:30 - 13:00 h

90 
min
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FRIDAY, JUNE 17 TH

11:30 - 13:00 hROOM 3

SustainabilityDenise Amyot 
· CICan

Canada

ABSTRACT

According to many reports on sustainability, ambitious net-zero goals will require millions of workers to learn new job skills over 
the next decade. The world’s transportation, energy, and manufacturing industries will see the most significant changes in the short 
term. Other reports talk about a 15% of jobs that will need to undergo a green skills transformation. This is not unique to Canada, 
Europe or Asia and new jobs in trades, transport and equipment all over the world will require new skills, and fast. TVET has a 
critical role to play here in ensuring new industry standards translate to training in these sectors. TVET institutions around the 
world are already leading the way in creating new programs and delivering applied research for SMEs that advance the 
sustainability mandate. Come to hear what forward looking colleges and polytechnics from different parts of the world are up to.

We’ve invited John Edwards, Secretary General from Eurashe (Europe) and Jefferson Azevedo, CONIF (Brazil) as speakers to join this 
breakout session.

ThemeChair Country Duration

"The future of work and implication for TVET/ Migration / 
Equity and inclusion/Sustainability"

90 
min
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ROOM 4

The future of work and 
implication for TVET

Diane Burt
· NBCC

Canada

ABSTRACT

The New Brunswick Community College (NBCC) aims to enhance the learning experience for students and contribute to the 
socioeconomic growth of the region through a newly developed framework for experiential learning and renewed core 
employability competencies integrated in program curriculum. 

We know that employers are seeking graduates who have professional and employability skills, such as communication, 
collaboration, adaptability and problem-solving. In addition to the technical skills required, these core skills are indicated in most job 
advertisements and employers tell us regularly how important they are in the workplace. We also know experiential learning (eg. 
applied research, service learning and practical work placements) enriches the learning experience for our students and better 
prepares them for success. This session will explore how core employability competencies and experiential learning can prepare 
learners for the future of work and how TVET institutions can ensure effective integration in their educational programs.

ThemeChair Country Duration

Enhancing the Learning Experience and Meeting the Needs of 
Industry Through Experiential Learning and Core Employability 
Competencies

FRIDAY, JUNE 17 TH

11:30 - 13:00 h

90 
min
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ROOM 5

The future of work and 
implication for TVET

Joserra Gomez
· TKNIKA

Basque Country
Spain

ABSTRACT

We are living in times that are as exciting as they are difficult to assimilate. All the events that have taken place in recent years, such as the 
economic crisis, pandemics, lack of supplies, climate alert, the conflict in Ukraine, etc., have accelerated social change, technological progress 
and the need for digital transformation in all areas, including education. 

Furthermore, the present has shown us that the commitment that FP Euskadi has been making for more than 10 years to active and 
collaborative learning models where students and their skills are at the centre of the proposal at all times, is proving to be a success, as it is 
people who must adapt to this changing reality and be the protagonists all the time. The learning model that we designed at the beginning 
has had to evolve constantly in order to improve the proposal and provide it with the necessary flexibility to adapt to new needs. Based on 
our experience, we would like to share our learnings, reflections and vision in order to discover areas of action that will help to define 
strategies for the transformation and updating of VET systems.

ThemeChair Country Duration

Deconstructing the models of VET. A look into the 
future of training, people and jobs

90 
min

FRIDAY, JUNE 17 TH

11:30 - 13:00 h
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FRIDAY, JUNE 17 TH

11:30 - 12:15 hROOM 6

SustainabilityMaria Jose Barriola 
· TKNIKA

Basque Country
Spain

ABSTRACT

Taller teórico-práctico sobre los fundamentos de la Economía Circular, con el objetivo de transferir al profesorado de Formación Profesional en el 
conocimiento de la normativa actual, y las posibilidades de adaptación a los diferentes ciclos.

En este taller aprenderemos a : 

Conocer y comprender el concepto de Economía Circular.
Conocer las diferentes prácticas que se han realizado en el ámbito de la Economía Circular.
Conocer la realidad de la Economía Circular en las diferentes familias de la Formación Profesional.
Aplicar los conocimientos de la Economía Circular en los diferentes ciclos formativos.
Desarrollar hábitos sostenibles y competencias relacionadas con la Economía Circular como ciudadanos y como profesionales.
Adquirir competencias técnicas, es decir, aquellas relacionadas con tareas específicas de cada ocupación.

ThemeChair Country Duration

Economía Circular Aplicada en la Formación Profesional
(In Spanish)

1st Session

45 
min
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FRIDAY, JUNE 17 TH

12:15 - 13:00 hROOM 6

ABSTRACT

La Silver Economy abarca toda una serie de actividades económicas transversales relacionadas con la producción, el consumo y el comercio 
de bienes y servicios relevantes para las personas mayores, tanto públicas como privadas, e incluyendo los efectos directos e indirectos que 
genera.

Este taller pretende tener una visión más amplia de lo que significa una vivienda inteligente, con el objetivo de cerar espeacios para una vida 
autónoma e independiente, adaptando la vivienda con la tecnología existente y por descubrir a las necesidades particulares del usuario/a.

Con todo ello, el taller se desarrolla en dos líneas paralelas complementarias, enfocadas a la vivienda y a los espacios intermedios entre 
vivienda y espacio exterior.

ThemeChair Country Duration

Desarrollo de la Tecnología Humanizada en la 
Formación Profesional (In Spanish)

Sustainability Basque Country
Spain

Maria Jose Barriola 
· TKNIKA

2nd Session

45 
min
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FRIDAY, JUNE 17 TH

11:30 - 12:15 hROOM 7

Equity and 
inclusion

Sanna Ryökkynen
· HÄME University of 
Applied Sciences

Finland

ABSTRACT

Many recent events have catalyzed the attention to this important dimension in the VET ecosystem. Council Recommendation on VET (2020) 
promotes a “more inclusive approach” to foster accessibility, in line with the European Social Pillar. Beside the twin transitions (technology 
and greening), Inclusive Excellence is a crucial goal for VET system. 

But how is it possible for VET to be both Excellent and Inclusive? Which approaches and practices effectively promote inclusion? How can 
the governance of the VET ecosystem support Inclusive Vocational Excellence? Starting from the experience of one of the CoVE projects 
GIVE (Governance for Inclusive Vocational Excellence) and other initiatives on inclusion in VET, this workshop will aim at providing an 
overview on the elements and practices which make VET both inclusive and excellent. Workshop promotes an exchange of views and 
experience on 1) The concept of Inclusive Vocational Excellence; 2) Inspirational approaches and practices; 3) Governance of inclusive 
ecosystems in VET. This workshop will encourage knowledge sharing and development, contributing to raise awareness on the paramount 
goal for an effective equity in VET.

ThemeChair Country Duration

Inclusive excellence in Vocational Education 
and Training

1st Session

45 
min
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The future of work, Equity and Inclusion, Migration and 
Sustainability for Jamaica

FRIDAY, JUNE 17 TH

12:15 - 13:00 hROOM 7

ABSTRACT

ThemeChair Country Duration

2nd Session

The future of work and 
implication for TVET

Dosseth Edwards-Watson- 
Trench Town Polytechnic College

Donna Powell Wilson-
Council of Community Colleges of 
Jamaica

Jamaica is beloved worldwide through the anthems of Bob Marley, the record-breaking athletic prowess of its athletes, the pulsating beats of 
reggae music, its authentic gastronomical delights and, its designation as one of the world’s most outstanding leisure and wedding 
destinations. Yet ignominiously, violence is part of Jamaica’s daily diet, the norm for dispute resolution, and, by extension, there is a culture of 
violence. 

There being no paucity of cognitive skills in the cohort tagged as unattached, underserved, disillusioned, school dropouts/violence producers, 
through Equity and Inclusion, TVET presents the opportunity to reset negative behavioural tendencies and human development index, and 
bolster the socioeconomic capital of the citizenry. Through resource sharing Jamaica could flip the coin towards the innovation and 
technology industries such as, artificial intelligence, mechatronics; the creation of high-tech value-added products/services and incapacitating 
the challenges of climate change through green innovation and restructuring. This paper aims to explore the context of inclusive education 
by requisitioning the WFCP towards collaboration and provisioning of a Toolkit of quality TVET pathways in digital technologies. It positions 
education as a violence eradication strategy in keeping with advancing Vision 2030 and the Sustainable Development Goals (SDGs): Quality 
Education, Gender Equality, Decent Work and Economic Growth, and Reduced Inequalities.

Jamaica 45 
min
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FRIDAY, JUNE 17 TH

11:30 - 12:15 hROOM 8

The future of work and 
implication for TVET

Peter Greenwood 
· UNEVOC

International

ABSTRACT

The BILT project was launched by UNESCO-UNEVOC and BIBB to help TVET stakeholders prepare for challenges arising from technological, social, 
environmental and workplace changes. It aims to future-proof TVET systems so they provide qualifications and competences that are relevant for 
the current AND emerging needs of individual learners, economies and society. 

The focus of the BILT project is on the new qualifications and competencies (NQC) that are increasingly demanded at work, in society and at home. 
The project provides a platform to explore how TVET providers, both schools and companies, identify new qualifications and competencies, 
integrate them into learning programmes, and implement them in learning environments. The project is currently co-developing and field-testing 
a Self-Reflection Toolkit (SRT) together with TVET providers from Africa, Asia and Europe. The toolkit helps TVET providers reflect on their current 
NQC performance. It gives providers an international reference framework with practical approaches to help manage NQCs emerging in their 
environment. During the session you will get an overview of this new toolkit, and lessons learned during the pilot phase. We invite you to take part 
in a practical demonstration of the tool in action. You will see how the toolkit really works in practice, its expected outputs and results. You can see 
how it could be adapted to the context of your institution. Your institution could then apply to take part in the scaling up of the Toolkit in the 
second half of 2022.

ThemeChair Country Duration

UNESCO-UNEVOC BILT project: 
self-reflection tool on new qualifications and competences

1st Session

45 
min
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FRIDAY, JUNE 17 TH

12:15 - 13:00 hROOM 8

The future of work and 
implication for TVET

Shannon Baldock
· TAFE SA

Australia

ABSTRACT

The future of work and the education and training that this will require is of critical importance across the globe. We focus on the skills that 
learners will need to take advantage of in this ever-changing world. But how much thought is given to the skills and qualities needed from the 
educators to guide these learners into the future? Much research, and many models, arise from a K-12 or Higher Education view, and do not 
easily translate into the applied TVET setting. Shannon will discuss how the role of the educator is changing in TVET. 

How can a lecturer who started their career in the previous century stay current? Does a lecturer really need to know all the current Tik Tok 
Crazes to be relevant? Being a lecturer is no longer about being an immovable object, dispensing the learning from the past. We must now be 
role models for the learners of the future, by embracing change and meeting our students on their terms and in their world. Shannon will 
discuss the evolving role of an adult educator in a world of iPads, Tik Tok, Google, and short attention spans. How can we still be relevant and 
prepare our learners for challenges that are only blips on the future horizon? Join Shannon to explore the skills and qualities of a modern adult 
educator, ready for the future world of work.

ThemeChair Country Duration

EDUCATORS OF THE FUTURE

2nd Session

45 
min
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FRIDAY, JUNE 17 TH

11:30 - 12:15 hROOM 9

The future of work and 
implication for TVET

Laura Langan 
· BHP

Australia

ABSTRACT

In March 2020, and in partnership with two leading education institutions, Central Queensland University and North Metropolitan TAFE in 
Western Australia,  BHP launched the FutureFit Academies in Queensland Australia and Western Australia. Utilising nationally recognised 
curricula, immersive learning experiences, education technology including simulators, virtual and augmented reality and real-life mining 
workshops, the training centres were delivered in a 20 week time period, during the global COVID 19 pandemic and were purpose built to 
ensure a safe and inclusive learning experience. 

Two years on, the Academy is suporting over 500 learners with over 80% women in trades training, and over 20% indigenous students. With 
a retention rate of 90%, the learning strategy is delivering the the outcomes it set out to achieve.

This breakout session is an overview of the design, delivery and outcomes achieved sharing key lessons learned.

ThemeChair Country Duration

FutureFit Academy – reimagining learning 
in the mining industry

1st Session

45 
min
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FRIDAY, JUNE 17 TH

12:15 - 13:00 hROOM 9

The future of work and 
implication for TVET

Boudewijn Grievink
· KATAPULT

Netherlands

ABSTRACT

We are facing major societal challenges, across many sectors there are labor market shortages, workers need life long learning to keep their 
skills up to date and we need to find solutions to make our economies innovative and green. Educators, governments and businesses have to 
face these challenges together in order to find suitable solutions. 

Public Private partnerships are an important instrument to do so, but did big question is: how do you organize such partnerships? Over the 
last 10 years, over 400 of these public private partnerships have united themselves in the Katapult network to share experiences, find 
solutions together for common challenges and exchange best practices. During this break out session, we explain how the Katapult network 
works and share some of the main insights and lessons learned to make sure that today's talent has the right skills to build a great tomorrow.

ThemeChair Country Duration

We are Katapult: 10 years of public private 
partnerships in VET in the Netherlands

2nd Session

45 
min
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FRIDAY, JUNE 17 TH

11:30 - 12:15 hROOM 10

Equity and inclusionThevi Pather
· SASKATCHEWAN POLYTECH

Canada

ABSTRACT

The legacies of systemic racism, inequity and colonialism continue to be a benign and often overt force impacting the lives of those we serve. 
The pandemic has shone a light on the inequities and discrimination many staff, students and members of our community’s face. While not 
minimizing the work that polytechnics have been doing to address social justice issues, the pandemic has heightened the need to address 
these concerns and forced us to re-examine how we serve those who are marginalized and exist in the periphery of institutional power 
structures. 

This session will explore how international education offices together with institutional stakeholders can support international students, 
faculty and staff to address some forms of racism as many return to face-to-face learning.

ThemeChair Country Duration

Approaches to creating a more sustainable, inclusive and equitable 
campus in a post-pandemic world: strategies and tools

1st Session

45 
min
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FRIDAY, JUNE 17 TH

12:15 - 13:00 hROOM 10 

SustainabilityPili  Alonso Suarez
· TKNIKA

Basque Country
Spain

ABSTRACT

The Sustainable Development Goals (SDGs) formulated by the international community have very significant implications for business 
creation. The SDGs represent a major opportunity for businesses to shape, steer, communicate and report their strategies, goals and 
activities, but allowing them to create new business opportunities with an impact in the society. SDG4BIZ aims to enhance the awareness of 
business growth potential in SDGs and serves the innovation capabilities of EU companies and competence needs of European HEIs. SDG4BIZ 
offers Current State and Best Practices Report refer to best practices introduced so far. SDG competences and priorities identification by HEIs 
and companies, key research findings, and the required and recommended future actions in education in the context of sustainability and 
entrepreneurship. SDGBIZ addresses the most relevant business opportunities inherent in SDGs, in the fields of  share values, food and 
agriculture, cities, health and wellbeing or energy and materials. It also seeks to guide companies to recognize and use the business growth 
potential in addressing SDG challenges,not only works on entrepreneurship skills but also on intrapreneurship skills. 

We will talk about the context of entrepreneurship with an impact on the SDGs, the motivation that leads to success, as well as the resources 
and networks and business models that are generated around them. All this through an online course that combines micro-learning and 
mobile learning methods.

ThemeChair Country Duration

SDG4BIZ, Business opportunity 
recognition in SDGs

2nd Session

45 
min
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ROOM 11

Equity and 
inclusion

Janine Knight-Grofe
· DURHAM COLLEGE

Canada 45 
min

ABSTRACT

Responding to favourable government strategies and an increasingly mobile international community, Ontario colleges have seen 
exponential growth in the number of international students. At the same time, the need for post-secondary institutions to centre practices of 
equity, diversity and inclusion are increasing in response to external and internal drivers. 

Are the processes of international student recruitment and EDI complementary, contradictory or is it more nuanced? This discussion session 
will explore an under-researched understanding of EDI within colleges, and in so doing seek to centre a form of human rights-centred 
internationalization. 

ThemeChair Country Duration

Internationalization and EDI at colleges - 
complementary or contradictory?

1st Session
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FRIDAY, JUNE 17 TH

12:15 - 13:00 hROOM 11

The future of work and 
implication for TVET

Iker Larrinaga Uribezalgo
· CPES Hnos LARRINAGA

Basque Country
Spain

ABSTRACT

What can we do to connect with our student’s motivation? This practice responds to this dilemma of current teachers. “Conect@-T a FP” 
(Connect to VET) uses social media apps as a transversal tool during the courses to develop technical and attitudinal skills. Since the 
beginning teachers start working the personal brand, digital identity and in few weeks each student has created his/her own professional 
social media profile. This profile will be completed along the course with the different projects, challenges, and activities the student will be 
performing during the training. 

The students really can see the relationship between all the subjects and has a whole course profile view. “CONECT@-T a FP” not only makes 
students come out with a live CV of their best skills with which they will be accepted into companies after training, but they also achieve 
digital and entrepreneurial skills from their own motivation. Why social media? The answer is quite easy, our students “live” in this virtual 
world and it's a direct way to connect with their likes and language. The net of communication between students-students, students-teachers, 
even teachers-teachers or students-teacher-companies has exponentially grown since this project began. And the best of all of this? This 
practice is totally exportable to any kind of course, ages, country… This practice was awarded as finalist at Irekin Basque VET contest in 2019

ThemeChair Country Duration

"Conect@-T a FP" Social media 
applied to education

2nd Session

45 
min
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