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THURSDAY, JUNE 16TH

15:00 - 16:30 hROOM 1
CENTRES OF VOCATIONAL EXCELLENCE (COVES) AND 
INTERNATIONALISATION:  A consultation on how best to 
support and recognise vocational excellence.

The future of work and 
implication for TVET

Theme
J.Manuel Galvin Arribas · ETF
Julian Stanley · ETF
Doriana Monteleone · ETF
Stefan  Thomas · ETF

Chair

International

Country Duration

Centres of Vocational Excellence (CoVEs) are skills providers that show the way forward for vocational education and training. The European 
Training Foundation (ETF) -The ETF’s Network for Excellence (ENE)- is intended to encourage the sharing of ideas, practices, experience-and forging 
partnerships- between centres of vocational excellence at both national and international levels.  ENE is a unique tool  (network of practitioners and 
policy shapers) for leaning and sharing on internationalization and vocational excellence. ENE currently includes 249 CoVEs distributed across 40 
countries .

In 2021, ETF was tasked by the European Commission to develop an international self-assessment tool for CoVEs, to carry out a study to explore the 
feasibility of establishing an award or label to recognise excellence in the work of CoVEs, and to conduct research into the role of CoVEs in 
supporting digitalization, the green transition and applied research.  

This main purpose of this breakout sessions is to give Congress participants the chance to contribute to the conceptualisation of the 
self-assessment and the labelling processes.  Participants will be consulted in relation to some of the key issues and will be encouraged to explore 
critically how an international self-assessment tool and labelling process could be serve their organisations.  Facilitators:  J.Manuel Galvin Arribas, 
Julian Stanley, Doriana Monteleone, Stefan Thomas, Georgios Zisimos.

ABSTRACT

90 
min
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THURSDAY, JUNE 16TH

15:00 - 16:30 hROOM 2

The future of work and 
implication for TVET

Stefano Tirati 
· EFVET

International

ABSTRACT

Join us to discover the EfVET network and the opportunities of cooperation with our members, over 1500 training centres across 30 
countries. 

Meet the coordinators of EfVET Thematic Teams (similar to Affinity Groups) and explore hands-on activities on a wide range of 
strategic areas, including green and digital transition, internationalisation, technology enhanced learning, inclusive excellence in 
education, sustainable tourism, foresight on the future of vocational education and training. In one break out session, your gateway 
for partnerships in Europe!

ThemeChair Country Duration

EfVET: Your European Gateway to
 Strategic Partnerships

90 
min
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THURSDAY, JUNE 16TH

15:00 - 16:30 hROOM 3
Championing skill development and social inclusion in 
International Student Mobility

The future of work and 
implication for TVET

Alain Roy ·
CICan

Canada

New technology is transforming the world of work. Global skills, like problem-solving, intercultural communication, collaboration, digital literacy, 
creativity, active listening and flexibility are increasingly in demand. TVET systems play a key role in ensuring that graduates are equipped to 
succeed in a rapidly changing labour market. International experience supports the development of global skills and is associated with greater 
academic success and higher rates of employment and earnings post-graduation. These benefits are strongest among students from 
underrepresented groups. 

An opportunity to study or work in another country can therefore be a social equalizer. This session will showcase different approaches to outbound 
student mobility, with specific attention to creating and ensuring adequate conditions to foster the development of global skills, especially for those 
with fewer opportunities. The United Kingdom’s Turing Scheme has a focus on widening access to increase the participation of disadvantaged youth. 
Panelist: Emma Meredith, International Director, Association of Colleges, UK Finland plays an important role in ERASMUS+ and supports the notion 
that global educational opportunities have a positive effect on later job prospects. Panelist: Matti Isokallio  Director of Educational Federation at 
Sataedu, in Spain, a recently approved package of reforms of technical education calls for greater internationalization of vocational training, 
including increased mobility of students. Panelist: Luis Garcia Dominguez, President, FP Empresa Canada’s newly launched Global Skills Opportunity 
Program places an emphasis on skill outcomes for underrepresented students, in addition to diversifying destination countries.

ABSTRACT

ThemeChair Country Duration

90 
min
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THURSDAY, JUNE 16TH

15:00 - 16:30 h

Networking as Colleges and Institutes, offering Higher VET 
levels 5 and 6 – starting in Europe

The future of work and 
implication for TVET

Hans Daale - 
CHAIN 5

ThemeChair Country Duration

During this session we, as a platform of European education associations, want to look at the full range of qualifications that are considered as 
‘tertiary’, being anything that builds on what can be seen as ‘secondary'. Why? It is emphatically noted that parallel to what is offered in ‘higher 
education’, with having its own approach in 49 countries within a European Higher Education Area (EHEA), there is not only a strongly growing need 
to pay attention to the 'European Level 5 Area (EL5A)', but also to focus on a good and sharp positioning of the sector 'Higher 
Vocational-Professional Education'. 

HPVE is understood to mean the provision of qualifications at EQF levels 5 and above, building on what can be found within the sector VET up to and 
including level 4, and also referred to in the formal context as Higher VET. Within the EL5A there are qualifications that can be divided into Higher 
Education (Short Cycle), Business Education and Training (non-formal, private) and HVPE-5. The EL5A thus forms a basic area for the supply at 
higher levels. The session revolves around the initiative to set up an international network for education providers of qualifications at the relevant 
levels for HVPE. Such institutes can be divided into various categories, in view of the offer at levels 5 and 6, whether or not in combination with level 
4. We will also look at usable criteria. Plans to connect with comparable networks in the world in the next phase are also discussed.

ABSTRACT

International

ROOM 4

90 
min

21



THURSDAY, JUNE 16TH

15:00 - 16:30 hROOM 5
Digitalización y FP en América Latina y el Caribe: 
lecciones aprendidas y propuestas de política pública

The future of work and 
implication for TVET

Rodrigo Filgueira · 
Oit/cinterfor

Uruguay

(in SPANISH)

En la sesión se analizan aspectos del proceso de digitalización a nivel global, mediante una mirada enfocada en la región de América Latina y el 
Caribe (ALC), en momentos en que se comienza a incorporar a la agenda pública, las estrategias y acciones necesarias para la recuperación post 
COVID. Los sistemas de formación profesional son una herramienta clave para sostener, por una parte, un proceso de recuperación productiva 
post-covid exitoso y para la migración hacia economías más integradas y competitivas. Alcanzar estos objetivos es imposible sin dotar a personas y 
empresas de las competencias y capacidades para integrarse en forma exitosa al proceso de creciente digitalización. 

Es de particular interés, alcanzar a los sectores más vulnerables a las MiPYME. Se argumenta entonces que para que los sistemas de formación 
profesional puedan ejercer este papel central, desde una perspectiva de política pública, los gobiernos y actores sociales deben promover que los 
sistemas de formación profesional: I). Diseñen e implementen una estrategia para su propia transformación digital. En el mediano plazo implica 
integrar herramientas digitales y desarrollar procesos de trabajo para responder en forma efectiva a los cambios. II). Diseñar estrategias para 
ampliar la cobertura en los sectores más vulnerables y dotar a estudiantes de todos los niveles de cualificación de competencias digitales y 
transversales. III). Apuntar a la mejora de productividad de empresas MiPYME por medio de procesos de formación donde la inversión en tecnología, 
el desarrollo de competencias y los cambios en la cultura se aborden en forma complementaria.

ABSTRACT

ThemeChair Country Duration

90 
min
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THURSDAY, JUNE 16TH

15:00 - 15:45 hROOM 6
How do we best meet the careers guidance needs of young 
people and adult career changers to address the changing 
nature of work?

The future of work and 
implication for TVET

Catherine Sezen · 
AoC

This interactive panel session will address the role careers education, information, advice and guidance plays in the future of work and 
TVET. The nature and demands of work are changing rapidly. Skills to address the challenges of climate change and sustainability will 
become increasingly crucial. At the same time the pandemic has witnessed even greater demand for online interaction and the requisite 
digital and STEM skills. 

How do we ensure that young people, adult career changers and returners to the workplace are aware of new and changing opportunities? 
How and when can we effectively signpost the best education and training pathways? What are the best approaches to meet the needs of 
those furthest from the workplace and prevent NEET (not in employment, education and training) outcomes for young people? The panel 
currently consists of Catherine Sezen, Association of College, UK and Qurrat Ul Ain, Pakistan. We would like to work with the World 
Congress board to ensure an internationally representative panel to ensure rounded input leading to a wide-ranging discussion.

United Kingdom

ThemeChair Country Duration

ABSTRACT

1st Session

45 
min
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THURSDAY, JUNE 16TH

15:45 - 16:30 hROOM 6
One terciary 
system

The future of work and 
implication for TVET

Lewis Cooper
Independent Commission On The 
College Of The Future

Meeting the challenges and opportunities that the future of work brings can only be achieved through collaboration to support people with 
learning pathways and employers to meet their skills needs. The role of technical and vocational education and training (TVET) providers is 
critical, but too often they are competing against each other and the wider education and skills system rather than working together for the 
benefit of everyone. 

The Independent Commission on the College of the Future is leading the conversation in the UK about the vital role of colleges. This 
breakout session will provide the opportunity to (1) discuss the Commission’s vision for “the college of the future” in the UK, with reflections 
on commonalities and perspectives from other countries, and (2) look at what this means for how the whole education and skills system 
can plan for the future of work. Key discussion questions will include how is TVET best recognised globally for the important role it plays in 
the future of work; what can we learn from existing best practice about what is needed from TVET leaders to work in more agile and 
collaborative ways for the future of work; and how can relationships between TVET intuitions and the wider education and skills system be 
further developed? We would look to introduce opening perspectives from a panel of chosen delegates to start the session, including 
Denise Amyot, President and CEO at Colleges and Institutes Canada, before a wider discussion.

United Kingdom

ThemeChair Country Duration

ABSTRACT

2nd Session

45 
min
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ROOM 7
LCAMP Learner Centric Advanced 
Manufacturing Platform for COVEs

The future of work and 
implication for TVET

Unai Ziarsolo · TKNIKA
Sergio Panizo · SMC Inter. 
Training

Basque Country 
·Spain·

The fifth industrial revolution builds on the technologies of the fourth, but places greater emphasis on a people-centred, sustainable, and resilient 
industry. An industry that will adapt to the digital and ecological transitions. A key pillar of these transformations are advanced manufacturing systems 
and technologies, such as robotics, 3D and 4D printing, artificial intelligence and high-performance computing. I5.0 requires VET to develop learning 
approaches for people who plan, manage, supervise, or operate technologies. The recently approved LCAMP initiative (E+ CoVE 2022) will address this 
issue through the creation of a European Learner Centric Platform of CoVES for Advanced Manufacturing, with a consortium of 21 partners and 60 
associated partners, including VET and HVET institutions, companies, regional governments, R&D centres, business associations and clusters from all 
over the world. LCAMP aims to support and enable regional Advanced Manufacturing CoVEs to become more resilient, innovative, and better equipped 
to train, upgrade and reskill learners, young and old, to successfully face the digital and green transitions. We will help regions to grow and become 
more competitive through their VET systems. LCAMP plans to establish permanent structures for: • Teaching and learning: establishing Advanced 
Manufacturing competency frameworks and curricula; launching or reviewing Advanced Manufacturing programmes (including micro-credentials); 
setting up Learning Factories. • Cooperation and partnerships: set up a skills and jobs observatory to accelerate cooperation between industry and VET 
through an open innovation community. • Governance and funding: create a digital platform through which all LCAMP services are offered.

In the second part of the session, representatives of the company SMC Training as a partner associated to LCAMP,  will give us their vision on the 
importance of the participation of companies in joint projects with VET centers. SMC representatives will explain the benefits of public-private 
partnerships for all the involved organizations.

1st Session

ThemeChair Country Duration

THURSDAY, JUNE 16TH

15:00 - 15:45 h

45 
min

ABSTRACT

25 03



ROOM 7
The strategic implications for VET colleges 
in accelerating digital transformation.

The future of work and 
implication for TVET

2nd Session

Marika Peltonen · GRADIA

Enaitz Alustiza · 
MIGUEL ALTUNA VET

Finlad &
Basque Country

Digital transformation could be defined as “anything from IT modernization (for example, cloud computing), to digital optimization and the 
invention of new digital business models. The Global Edtech Landscape 3.0 report states that “schools, colleges, universities and institutions 
are now enterprises with increasingly complex and sophisticated needs”. Furthermore, “this area of transformation supports the 
management of the three dimensions of education as an operational business: the institution itself, students and staff”. 

EU VET institutions face challenges in developing approaches to deliver quality and inclusive education through virtual means, whilst 
ensuring support for learners, staff and trainers is in place to help them adapt to online/distance learning. This breakout session will 
explore how VET colleges assess their digital maturity and use this to accelerate digital transformation. Participants will work towards the 
following goal: What are the strategic implications for VET colleges in accelerating digital transformation and how will it shape the future 
of work, specifically in the design, delivery and management of VET provision at all levels. In groups, participants will be asked to consider 
Digital Strategy & Leadership, Digital Culture, Digital Skills and Capabilities, Data and Decision Making and Developing Ecosystems and their 
role in creating and delivering Digital Value.

ThemeChair Country Duration

THURSDAY, JUNE 16TH

15:45 - 16:30 h

45 
min

ABSTRACT

03 26



ROOM 8 THURSDAY, JUNE 16TH

15:00 - 15:45 h

Diversity and Inclusion: How to Promote 
Equity Among Differences

Equity and inclusionDavia Ramgeet ·
KNOX COMMUNITY COLLEGE

Jamaica

This proposal intends to highlight the issue of diversity and inclusion as a cultural concern in the educational landscape in Jamaica. The primary 
dimensions used to identify who I am: gender, age, nationality, ethnicity, religion, physical/mental ability, and sexual orientation created a lens for 
how I view the world, how I view myself, how I view others, and form my deep underlying assumptions. 

My deep underlying assumptions either made me tolerate, accept, discriminate, or show bias towards differences. It also caused me to wonder how 
others viewed or judged me. This made me curious about how conversations about diversity should start or build relationships, or be used to solve 
conflicts first within self, in families or communities, in wider groups (organizations) and society. Examining one’s own biases is a first step toward 
change. Ensuring that the change is a lifestyle one, the individual needs to practice introspection or have a check-in mechanism that determines 
whether or not a behavioral pattern is congruent with the values being displayed. This double-loop approach can then be transformed into a team 
or group level intervention. At the team level, a model 11 culture could be created by using the transformative learning intervention. The double loop 
feedback that this intervention facilitates would inform us whether or not our deep underlying values are real, or we can simply learn from each 
other’s diverse perspectives so that inclusivity can prevail in the organization. Finally, there are interventions that are about groups or teams that 
can be shared using “self “as an instrument of change from model 1 behavioral patterns to model 11 thought and behavioral patterns.

1st Session

ThemeChair Country Duration

45 
min

ABSTRACT
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THURSDAY, JUNE 16TH

15:45 - 16:30 hROOM 8
Training for the future

The future of work and 
implication for TVET

2nd Session

Carlos De Olagüe Smithson ·
FP EMPRESA

Spain

The jobs` framework is rapidly changing and the way workers get prepared for the future is also evolving. The workplace is being influenced 
by the introduction of artificial intelligence, biotechnology, industry 4.0, the Sustainable Development Goals, the geopolitics. 

Traditional stakeholders like VET colleges have to compete with new players like universities, in company training and online MOOCs and 
offer their students the guidelines to tackle the future.  

ThemeChair Country Duration

45 
min

ABSTRACT
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ROOM 9 THURSDAY, JUNE 16TH

15:00 - 15:45 h

Microcredentials/Prior 
Learning Assessment

The future of work and 
implication for TVET

Donna Powell Wilson · 
Council of Community Colleges 
of Jamaica

Jamaica

The future of work is hard to anticipate. The only thing we know for sure is that it will be constantly changing in order to adapt to new 
technologies, new sectors of the economy, and post-COVID shifts. In order for individuals to stay competitive in this future labour 
market, they will need to become lifelong learners, updating their skills regularly. TVET has the opportunity to play a key role in this 
necessary upskilling and reskilling via microcredentials and prior learning and recognition (PLAR). Their strong connection to local 
industry makes them leaders in creating short, tailored microcredentials that support learners to remain competitive. Similarly, PLAR 
ensures that learners get credit for the skills they have gained on the job so they can focus their learning on the areas needed and get 
back into the labour market as fast as possible. This is the moment for all of TVET’s strengths to come together in advance of their 
communities. Come discussing how Europe, New Zealand and Canada are aiming at future of work in innovative ways. 

We’ve invited Denise Amyot, President & CEO of Colleges and Institutes Canada, Phil Ker, Executive Director of Postsecondary 
International Network (New Zealand), and John Edwards, Secretary General from Eurashe (Europe) as speakers to join this breakout 
session.

ThemeChair Country Duration

1st Session

45 
min

ABSTRACT
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ROOM 9 THURSDAY, JUNE 16TH

15:45 - 16:30 h

Microcredentials as a solution to 
the future of work.

The future of work and 
implication for TVET

Matthew Dale ·
EDUCONOMY

Australia

The global pandemic has expedited the inevitable shift of work and learning from on-campus and in-person, to online. With the sudden 
shift catching some organisations by surprise, the shift towards micro-credentials has been a strategic choice for the astute education 
provider. The unemployment rate in OECD countries has seen a remarkable decline since the height of unemployment during the pandemic 
(OECD FEB 2022). While this rate is declining combined with the continued restrictions in migration and international students, employers 
are struggling to find skilled workers to fill their positions. 

Likewise, industry and employers are needing new solutions to provide the skills and labour force that will meet the needs of an 
ever-changing labour market. The most in-demand occupations today, did not exist five or ten years ago. The move towards adopting 
micro-credentials provides the solution to build and stack the skills and knowledge of the labour force and provides skilled labour for the 
economy. TVET across the globe has an opportunity to shift towards providing micro-credentials and deliver the rapid uplift in skills for 
industry and the global economy. This session with Matthew Dale, the founder of Educonomy, will explore how micro-credentials are being 
adopted by vocational education providers in Australia, and showcase how the shift from on-campus to online has helped boost the take-up 
of micro-learning and micro-credentialing in Australian Institutes. It will also explore how micro-credentials can provide solutions to the 
ever-changing labour market and provide a rapidly changing economy with highly-skilled labour.

ThemeChair Country Duration

2nd Session

45 
min

ABSTRACT
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TVET delivery in the longest lockdown city in the world – learnings 
from the frontline for the future of work and training

The future of work and 
implication for TVET

Mish Eastman · 
RMIT University

Australia

In October 2021, the city of Melbourne gained the unenviable title of the longest cumulative lockdown of any city in the world. What did 
this mean for the delivery of vocational education and the skills needed to support vital workforce training? What did we learn about the 
role of TVET in supporting the future of work, economic recovery and lifelong learning during this extraordinary time? Join Mish 
Eastman, Deputy Vice-Chancellor and President, College of Vocational Education, RMIT University, to explore the significant role that 
vocational education played during the long lockdown and the transformation that occurred in the approach to teaching and learning. 

Throughout the long lockdowns, RMIT continued to train around 20,000 vocational education students, with an agile, responsive and 
innovative mix of digital learning, curated face to face experiences, and a radical redesign of skills delivery. During lockdowns, with 
around 4,000 trades and healthcare students able to attend campus, staff, students and the learning community connected to support 
skills training and play a role in the continuity of skilled workforces for vital industries. At the same time as the pandemic emerged, Mish 
led the establishment of the RMIT College of Vocational Education in Melbourne, with the critical environment shaping a new way or 
working, learning and being. This session will explore the College’s approach to building an innovative learning ecosystem at scale that 
empowers learners to succeed in the future of work and engages with employers, government and community partners to build 
world-class skills and knowledge in current and emerging industries.

ThemeChair Country Duration

ROOM 10 THURSDAY, JUNE 16TH

15:00 - 15:45 h1st Session

45 
min

ABSTRACT
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The Impact of Artificial Intelligence in 
VET: Challenges and Opportunnities

The future of work and 
implication for TVET

Jon Barrueco ·
Somorrostro VET

Basque 
Country-Spain

Artificial Intelligence (AI) is, probably, the most prominent and important technology in our society. Companies of every field (industry, 
health, education…) are demanding non-University employers with knowledge in artificial intelligence in order to deal with different tasks 
in AI. However, VET students are not formed for the AI industry. 

AI jobs are the most demanding ones and AI technicians one of the most demanding profiles. However, there is a lack of such profiles. 
Besides, many of the current specialities taught in VET will dissapear and new ones will appear demanded by the industry. The VET 
community must forecast the challenges to be faced and prepare new ways to teach and form the workers of the future. This session will 
discuss the different challenges provided by AI in VET and the experts will bring light with their ideas to cover the different work 
opportunnities offered by AI in VET.

ThemeChair Country Duration

ROOM 10 THURSDAY, JUNE 16TH

15:45 - 16:30 h2nd Session

45 
min

ABSTRACT
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ROOM 11 THURSDAY, JUNE 16TH

15:00 - 15:45 h

Catching up to the 
future of work

The future of work and 
implication for TVET

Melanie Williams · 
William Anglis Institute

Australia

William Angliss Institute is trialling ETHAZI, the Basque collaborative challenge-based learning methodology, in order to improve the 
work-readiness of graduates and better prepare them with strong twenty first century skills to meet the future needs of industry. Australia 
once had a world leading TVET system, but it has become overly concerned with regulatory compliance. 

This encourages an atomistic focus on technical skills and presents many barriers to holistic learning and teaching. It is likely that similar 
barriers exist in other TVET jurisdictions. In this workshop, Melanie will adapt the ETHAZI methodology to pose a series of challenges that 
call on the collective wisdom of the group to help overcome some of these obstacles.

ThemeChair Country Duration

1st Session

45 
min

ABSTRACT
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ROOM 11 THURSDAY, JUNE 16TH

15:45 - 16:30 h

Resilient and agile
skilling

SustainabilityBasaralu Sudharshan · 
Nettur Technical Training 
Foundation

India

Automation and Digitization are reshaping the world economy. Within the next four years, more than 5 million jobs are expected to be lost 
to robots. Partnerships between public and private sectors need to draw up new curricula that match young people with the real needs of 
businesses. COVID-19 has impacted the skilling sector in multiple ways. The TVET providers should be supported to survive, revive and 
thrive. Similarly, this new way of working from home opens new avenues for many who were otherwise not part of the workforce 
especially women and those who cannot travel for some reasons. 

This calls for re-imagining the skilling system to cater to their requirements. Restrictions have also encouraged innovative approaches and 
solutions that could guide the road to a more inclusive recovery. To achieve this objective, it would be pertinent to learn how L&D 
departments? can work as a collaborator with internal talent mobility; future skills that the workforce will need in 2025; how organizations, 
academia, and the government should join forces re-skilling revolution, etc. How TVET can meet up the challenges of Technological 
Disruption? How to make TVET most effective and efficient in the era of Digitisation? How to transform into blended vocational education 
from traditional hands on training?

ThemeChair Country Duration

2nd Session

45 
min

ABSTRACT
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